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WORKING ENVIRONMENT Psfij‘v‘;“ys Benchmark
5% 13% 82%
This organization fosters a work environment that values individual differences and . _ 739
contributions. °
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There are clear channels available to me to report workplace concerns. . — —
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I am psychologically safe at work (The feeling of being able to speak up, take risks, and be - _ 80%
yourself without the fear of negative consequences). °
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Overall Results Distribution

INCLUSIVE CULTURE

| am comfortable being myself in this organization.

This organization has individuals with varied backgrounds and perspectives.

| have someone at work who | can rely on for support.

Different backgrounds and perspectives are respected.

| do not experience microaggressions at work.
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Overall Results Distribution

JOB DOMAIN QUESTIONS

CAREER ADVANCEMENT & DEVELOPMENT

| receive quality feedback to enhance my career development.

| can advance my career at this organization.

Promotions are awarded fairly.

This organization accommodates different learning styles.
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Open Date: Feb 27, 2026 # of responses: 529
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Interpreting the Results

Question and Domain Calculations

McLean & Company uses a 1 to 6-point agreement scale for data collection, with the additional option to respond not applicable (N/A) when participants deem
that the question does not apply to them. Respondents are asked to indicate the extent to which they agree with each statement by choosing a whole number
between 1 and 6 on the scale. The question results are displayed as bottom, middle, and top box results, which correspond to the percentage of respondents
who selected 1 or 2, 3 or 4, and 5 or 6, respectively. Not applicable (N/A) responses are not included in any results calculations.

The top box scores for each domain are calculated by averaging the top box results for all survey questions assigned to that domain.

1=Strongly Disagree 6=Strongly Agree
ANSWER:
1 2 3 4 5 6
Bottom Box Middle Box Top Box
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