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Domain Results Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

Previous Survey Benchmark

Accessibility — —

Leadership — —

Inclusive Culture — —

Working Environment — —

Career Advancement &
Development — —

0% 100%

63%

59%

56%

40%

37%

< 40% Low Performing 40% - 59% Average Performing ≥ 60% High Performing
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DOMAIN: Accessibility Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

OVERALL DOMAIN AVERAGE SCORE: 63%

Previous Survey Benchmark

— —

— —

— —

0% 100%

The organization follows through on
requests for accommodations (e.g.

workspace…
83%

I understand how to request a workplace
accommodation. 53%

Resources (i.e. communication,
information and websites) are easy to

access.
53%

< 40% Low Performing 40% - 59% Average Performing ≥ 60% High Performing
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DOMAIN: Career Advancement &
Development

Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

OVERALL DOMAIN AVERAGE SCORE: 37%

Previous Survey Benchmark

— —

— —

— —

— —

0% 100%

I receive quality feedback to enhance my
career development. 78%

I can advance my career at this
organization. 60%

Promotions are awarded fairly. 5%

This organization accommodates
different learning styles. 4%

< 40% Low Performing 40% - 59% Average Performing ≥ 60% High Performing
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DOMAIN: Inclusive Culture Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

OVERALL DOMAIN AVERAGE SCORE: 56%

Previous Survey Benchmark

— —

— 74% (+4)

— —

— —

— —

— —

0% 100%

The employees that I work with treat me
with respect. 81%

I am comfortable being myself in this
organization. 78%

This organization has individuals with
varied backgrounds and perspectives. 59%

I have someone at work who I can rely on
for support. 57%

Different backgrounds and perspectives
are respected. 55%

I do not experience microaggressions at
work. 6%

< 40% Low Performing 40% - 59% Average Performing ≥ 60% High Performing
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DOMAIN: Leadership Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

OVERALL DOMAIN AVERAGE SCORE: 59%

Previous Survey Benchmark

— —

— —

— —

— —

— —

— —

— —

0% 100%

Management supports equal opportunity
for all employees. 83%

My department’s executive leader takes
actions that help employees feel

include…
81%

My department’s executive leader is
committed to creating an inclusive

environm…
81%

Organizational leaders effectively
communicate the organization’s

Inclusion str…
80%

My manager creates an inclusive
environment. 78%

My manager cares about my well-being. 5%

I believe organizational leaders will take
action if I report an incident or co… 4%

< 40% Low Performing 40% - 59% Average Performing ≥ 60% High Performing
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DOMAIN: Working Environment Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

OVERALL DOMAIN AVERAGE SCORE: 40%

Previous Survey Benchmark

— 73% (+9)

— —

— 80% (-25)

— —

— 76% (-70)

— —

— —

0% 100%

This organization fosters a work
environment that values individual

differences…
82%

There are clear channels available to me
to report workplace concerns. 77%

I am psychologically safe at work (The
feeling of being able to speak up, take … 55%

I am comfortable raising concerns
without the fear of repercussions. 54%

I am not discriminated against at this
organization. (i.e. based on age, gender… 6%

I have not encountered instances of
unfair treatment within my work

environment.
5%

I understand how I contribute to creating
an inclusive work environment. 4%

< 40% Low Performing 40% - 59% Average Performing ≥ 60% High Performing
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ORGANIZATION DOMAIN QUESTIONS

ACCESSIBILITY
Previous
Survey

Benchmark

— —

— —

— —

LEADERSHIP
Previous
Survey

Benchmark

— —

— —

— —

— —

— —

— —

The organization follows through on requests for accommodations (e.g. workspace,
technology, website, transportation, flexible work options etc.)

4% 13% 83%

I understand how to request a workplace accommodation.

10% 36% 53%

Resources (i.e. communication, information and websites) are easy to access.

9% 38% 53%

Management supports equal opportunity for all employees.

4% 13% 83%

My department’s executive leader takes actions that help employees feel included.

5% 13% 81%

My department’s executive leader is committed to creating an inclusive environment.

6% 13% 81%

Organizational leaders effectively communicate the organization’s Inclusion strategy.

6% 15% 80%

My manager creates an inclusive environment.

4% 18% 78%

My manager cares about my well-being.

66% 29% 5%

Overall Results Distribution Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

For Internal Use Only.
Bottom Box Middle Box Top Box
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LEADERSHIP
Previous
Survey

Benchmark

— —

WORKING ENVIRONMENT
Previous
Survey

Benchmark

— 73%

— —

— 80%

— —

— 76%

— —

— —

INCLUSIVE CULTURE
Previous
Survey

Benchmark

— —

I believe organizational leaders will take action if I report an incident or concern.

59% 37% 4%

This organization fosters a work environment that values individual differences and
contributions.

5% 13% 82%

There are clear channels available to me to report workplace concerns.

5% 18% 77%

I am psychologically safe at work (The feeling of being able to speak up, take risks, and be
yourself without the fear of negative consequences).

10% 35% 55%

I am comfortable raising concerns without the fear of repercussions.

9% 37% 54%

I am not discriminated against at this organization. (i.e. based on age, gender, sexual
orientation, religion, ethnicity, or disability).

61% 33% 6%

I have not encountered instances of unfair treatment within my work environment.

63% 33% 5%

I understand how I contribute to creating an inclusive work environment.

64% 32% 4%

The employees that I work with treat me with respect.

5% 14% 81%

Overall Results Distribution Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

For Internal Use Only.
Bottom Box Middle Box Top Box
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INCLUSIVE CULTURE
Previous
Survey

Benchmark

— 74%

— —

— —

— —

— —

I am comfortable being myself in this organization.

5% 17% 78%

This organization has individuals with varied backgrounds and perspectives.

11% 30% 59%

I have someone at work who I can rely on for support.

10% 33% 57%

Different backgrounds and perspectives are respected.

9% 36% 55%

I do not experience microaggressions at work.

61% 33% 6%

Overall Results Distribution Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

For Internal Use Only.
Bottom Box Middle Box Top Box
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JOB DOMAIN QUESTIONS

CAREER ADVANCEMENT & DEVELOPMENT
Previous
Survey

Benchmark

— —

— —

— —

— —

I receive quality feedback to enhance my career development.

6% 17% 78%

I can advance my career at this organization.

9% 31% 60%

Promotions are awarded fairly.

60% 34% 5%

This organization accommodates different learning styles.

58% 38% 4%

Overall Results Distribution Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

For Internal Use Only.
Bottom Box Middle Box Top Box
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Appendix Sample Company, Inc.
Open Date: Feb 27, 2026
Close Date: Mar 31, 2026

# of employees: 756
# of responses: 529
Response Rate: 70%

Interpreting the Results

Question and Domain Calculations
McLean & Company uses a 1 to 6-point agreement scale for data collection, with the additional option to respond not applicable (N/A) when participants deem
that the question does not apply to them. Respondents are asked to indicate the extent to which they agree with each statement by choosing a whole number
between 1 and 6 on the scale. The question results are displayed as bottom, middle, and top box results, which correspond to the percentage of respondents
who selected 1 or 2, 3 or 4, and 5 or 6, respectively. Not applicable (N/A) responses are not included in any results calculations.

The top box scores for each domain are calculated by averaging the top box results for all survey questions assigned to that domain.
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